
 

Continue

https://maypoin.ru/wb?keyword=boss%20makes%20underhanded%20comments


Boss makes underhanded comments

By David Sarokin Updated October 12, 2020 An evil boss can turn a dream job into a daily nightmare. Who wants to go to work only to be bullied, underestimated, demeaned and harassed by supervisors who should instead bring out the best in their employees? Beware of disparaging behavior on the part of company executives and learn the steps you can take to rectify the
situation. It is not uncommon for a boss to level constructive criticism on employees. Pointing out spelling errors in important letters or a series of missed deadlines on corporate projects is never pleasant, but it is certainly the legitimate role of the supervisor. However, there are times when criticism of overwork. Calling employees stupid or idiotic, swearing and screaming, throwing
staplers all over the room, or any other display of excessive and unnecessary behavior is an inappropriate way for bosses to deal with issues of work quality and employee performance. Disparaging attitudes can extend far beyond job performance. Bosses who consistently suggest sexually or handsy or who tell inappropriate jokes can easily create a hostile or uncomfortable
workplace atmosphere, even if the quality of work is not an issue. Similarly, intermittent comments about different groups based on ethnicity, gender, race or other attributes are unwarranted and add to discomfort in the workplace. Some of the disparaging behavior is patently illegal. Your workplace may have bulletin board posts or other types of communication describing illegal
behavior. Even if this does not exist, you should learn about behaviors that may be unlawful. Discrimination of sexual harassment based on certain protected classes, including race, gender, religion, sexual preferences, age and disability status Retaliation for whistle-blower activities In addition, the threat of excessive violence is also illegal and should not be taken lightly. Even if
they are not illegal, certain types of behavior may frown on your company. As reported in Business News Daily, many companies have adopted anti-bullying policies. It generally describes bullying behavior, such as name calling, and provides an internal mechanism for reporting or dealing with overly derogatory behavior. Laws and policies regardless, you may find yourself
confronted with a boss who exhibits disparaging attitudes or derogatory behavior. It's helpful to stock up on the situation before deciding how best to deal with it: Revisit your handbook: Many workplaces provide employee handbooks that present policies on workplace behavior and procedures for dealing with inappropriate behavior. In the absence of a handbook, your company's
human resources office offers useful ingredients. Keep a note: Keep a written record of all incidents that attacked you as inappropriate. Include details of the incident itself and pay attention to others present, along with the date and time. Ask a coworker: Are you alone in your complaint, or feel the same way too? There is power in numbers, so it pays to know who shares your
sentiments. You can try a few things to correct an unpleasant situation: Consider an intervention: Your employer may not be aware of the impact of its behavior on employees. Meeting to bring up some problem areas may be all that is needed to rectify the situation. If this seems inevitable, perhaps a third party – one of your co-bosses, for example – may intervene on your behalf.
Offer feedback: If your workplace encourages two-way evaluation, where employees can evaluate their boss and vice versa, you may want to use that process. It is often anonymous and alerts your boss and the rest of the management chain to any problems. Ask for HR advice: Your human resources group may be able to help solve difficult workplace problems. You can ask for
general advice – there is someone in my office whose behavior is abusive... – or explicitly mention your boss as a problem. File a formal complaint: Your company may have processes in place to allow employees to file complaints about policy violations. Use an existing process to start an action. Consult a labor lawyer: If you think the law has been violated, take your complaint to
the appropriate authorities. Perhaps it is best to seek outside advice from lawyers, government agencies or union representatives, if relevant, first. As a last resort, you can look elsewhere for work with a more sensible person as your direct boss. While that never seems fair, it may sometimes be the best option available. Dear Daily Slog, 'My boss stayed in the office until at least
7.30pm every night and seemed to expect me to stay with him. I would totally understand if we were under pressure on the project and we needed to stay to finish it but this was just the daily norm for him. My working hours are up to 5.30pm but I would never dare leave work on time as he always makes snide comments when I do. I felt like I needed to make excuses to leave at
6pm because he really questioned me on what I had that night! I love answering emails outside of work and on weekends when needed but going at a reasonable time at night is important to me as it gives me time to relax, go to the gym or just be with my family. I constantly stress that he doesn't think I took the job seriously enough by leaving 'scratch' though. How do I have to
deal with this with him?' Dear Readers, Thank you so much for your email. First, leaving on time should be the norm and not the exception. your work is outlined in your contract after all and this is the time you get paid! There is no need to feel guilty because you have other commitments outside of work and you don't have to feel the need to explain yourself when you leave the
office on time after your work is done. Your boss certainly has no right to question you about what you do in your spare time – and time after 5.30 p.m. exactly like that – your personal backup I think you definitely need to change the situation to be happy with your work and your personal life. If you're already scared in the morning how you're going out at night it's not a viable
situation for the long term. It sounds to me that this is actually not about the clock, but rather about power. It sounds to me that this is actually not about the clock, but rather about power. Your boss is your boss, there's no question about it, but that doesn't give him the right to be unreasonable with his request. Expecting you to keep working until 7:30 p.m.m. every day when you
actually finish at 5:30 p.m..m., and when there's no real need for it, it doesn't make sense. In fact, it's because it doesn't make sense that he didn't actually ask you to stay, or ordered you to stay. Instead, she makes comments, questioning you about your plans at night and giving you the feeling you should stay longer. And since he is your boss, you not only say: You know what, I
have no specific plans and it's none of your business, but my job is done and I'm going home now. This is what I mean when I say it comes down to power. Your boss (intentionally or unintentionally) uses his or her powers. But since his request doesn't make sense, he can only do this if you let him. Ask you to stay longer regularly when it is not necessary to be justified by his work
or position and that is why you should draw a clear line here and not allow him to use his powers that way anymore. Maybe he didn't even mean to question you or not realize how his comments and his situation affected you Leaving Work On Time: Without Guilt You basically have two options: be honest with your boss and explain the situation to him and what you want to change
– or just change it yourself without bringing up the topic openly and see how it reacts. An open conversation may be a good option for you as it will immediately end all the stress of maneuvering your way out of the office at night, finding excuses and wondering what your boss might or might not think. Also, there is at least a chance that he didn't even mean to question you or not
yet realize how much his comments and his situation affected you. From that perspective, an open conversation can certainly help. If you are the type of person who speaks your mind, then you should definitely go for it. Make sure you're well prepared: set an example and clear your achievements to make it clear that you're perfect for the role. Explain that it is the quality of your
work that matters, rather than how many hours you spend in the office. He never ordered you to stay longer - he just gave you the feeling he should have. So get this power off him! Explain that you have noticed his comments and that you are not happy with them, and that constant overtime work so far is not an option for you. Stay friendly but firm and avoid making excuses or try
Yourself. You shouldn't have to have this conversation in the first place because you're just asking for what should be the norm. However, give your boss a chance to explain his points as well and try to find a solution with him rather than winning arguments. If he's completely unaware of his behavior, this gives him a chance to make positive changes. If he plays a little game of
strength, he'll see that you have the courage and passion to speak up, and he'll probably have more respect for you. Another option is to simply make it a habit to leave on time and only stay longer if circumstances really require some extra work. He never really ordered you to stay longer - he just gave you the feeling he should have. So as said above – take this power away from
him! If he wants you to stay, he should really ask for this and give you a reason He can continue his snide comments. You can ignore it or turn it into a joke by giving a funny response. He may question you what you had that night and you can only say in a friendly but unequivocal way that you don't have anything specially planned, you are looking forward to going home and
relaxing over a cup of tea after your work is done. Or you could say you don't know yet. Anyway – if she wants you to stay, she should really ask for this and give her a reason. And it will be much easier to handle for you than just subtle comments and underlying expectations. I think the effect with this option will be the same – your boss will see that you are willing and able to
stand up for yourself and that he cannot make unreasonable requests simply because of his status. You want a professional relationship that works well – it's not in your interest that she loses face, it's just that she has more respect for you Both options have flaws and advantages. Open conversations come to a point faster, but you have to get started. For option two, you have to
go through a little process and it will take a little time. You may feel a little uncomfortable in the meantime, but you don't have to bring anything to your own table directly. You can wait for the reaction and plan your next steps accordingly. I think it depends on your personality which option you would be happier with, but I would recommend that in both scenarios you stay firm but
friendly. After all, you want a good professional working relationship. It's not in your interest that he loses face, just that he respects you more and that his daily work arrangements work better for you. I hope my answer helps and I wish you luck! Looking for career advice? Here is Another great article from Ines: Making a Career Change (When You Don't Know What You Want)
Submitted For Promotion – Is It Best To Continue? How to Handle Passive Aggressive Colleagues That I Cried in Front of My Boss and I Am Really Embarrassed About Ines Kretschmer Ines Kretschmer is a Personal, Leadership and Executive Coach, based in To book an appointment with him call him on 087 414948 or email kretschmercoaching@gmail.com If you have a career
problem, you would like to help email us details at contact@thedailyslog.com and we will get a suitable professional to help. All correspondence will be kept confidential. Ines Kretschmer, People Management
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